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 TECHNICAL EDUCATION AND SAFETY INSTRUCTOR 
5-4-2026 

 

JOB DESCRIPTION: A technical education and safety instructor is responsible for designing curriculum, 
developing lesson plans and delivering impactful classroom safety instruction for journey workers and 
apprentices. To be successful in this position, the candidate should have experience working as a Safety 
Director within our industry or a degree in Industrial Hygiene. Candidates must have experience as safety 
leaders in the construction industry with current credentials to be an MSHA Approved Instructor or a minimum 
of three to five years of mining or pit experience to be qualified to obtain a MIIN# to become an MSHA 
Approved Instructor. Candidates should display classroom leadership and be capable of transferring knowledge 
related to First aid/CPR, Hazmat, OSHA, Competent Person, MSHA, Confined Space and Asbestos safety 
hazard awareness.  The right candidate will be responsible for attaining and maintaining their own technical 
safety instruction certifications required to instruct safety classes as well as continually updating interactive 
online and classroom presentations. Travel and/or working on weekends will be required for this position.  

Essential Functions 

1. Classroom and Online instruction. 
2. Ability to lead and facilitate online or classroom activities.  
3. Works with the Training Director to develop curriculum to meet program requirements.  
4. The ability to implement the curriculum criteria for CPR/first aid, OSHA, Competent Person, MSHA, 

Hazmat, Confined Space and Asbestos.  
5. Coordinates with contractors to tailor customized training. 

Competencies 

1. Strong Desire and Commitment to Teaching Safety Classes. 
2. Display Leadership Qualities 
3. Driven to learn, create and inform for the sake of others safety  

Skills 

1. Basic familiarity of Microsoft office 365 
2. Record keeping and documentation skills 
3. Ability to adapt and teach to different learning styles 
4. A Positive Professional demeanor, patience, and strong communication skills 
5. Knowledge of State and Federal regulations and requirements 

Reports to 
 
 Training Center Director 

 



Supervisory Responsibility 
 
Responsible for our members Safety and Hazard training, ensuring the student understands both the practical 
safety skills required as well as the State and Federal regulations to assess and respond accordingly to all safety 
hazards that may be encountered while at work in our industry. 

 

Job Requirements 

This position is “at-will”, meaning employment may be terminated at any time, with or without cause, and with 
or without advance notice. 

Applicants must possess a valid class driver’s license with no restrictions and no major driving citations in the 
last 5 years. 

 

Salary and Benefits: 

• Starting annual salary of $111,009.60 with a 6-month probationary period & review (yearly salary 
increases) 

• employer paid family health insurance (including dental and vision) 
• One employer paid pension plan 
• Additional employer paid pension plan 
• 11 days paid vacation annually with increases to follow based on years of service 
• 10 paid holidays annually 

 

Application Process: Individuals applying will be subject to a criminal background check, a pre-employment 
drug screening and a DMV check. Employment is contingent upon satisfactory completion of a criminal 
background examination and DMV check. 

 

             To apply, please submit your resume, (including references) to: resume@local49training.org 

 

Equal Opportunity Employer: 

IUOE Local 49 Training Center is an equal opportunity employer and encourages applicants of all backgrounds 
to apply.  

 

This job description does not constitute an employment agreement between the employer and employee and is 
subject to change by the employer at the employer’s sole discretion.  
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